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 Chapter 2.1 
 Use of Force 
    

  
Legal Authorization 
Officers shall employ only that amount of force which is reasonable and necessary to 
affect an arrest or assume control of a situation. 
1. Under RCW 9A.16.010, necessary means “that no reasonable effective 

alternative to the use of force appeared to exist and that the amount of force 
used was reasonable to affect the lawful purpose intended.” 

2. Deadly force means the intentional application of force through the use of 
firearms or any other means reasonably likely to cause death or serious 
physical injury. 

 
Use of force, when lawful (RCW 9A.16.020):  
The use, attempt, or offer to use force upon or toward the person of another is not 
unlawful in the following cases: 
(1) Whenever necessarily used by a public officer in the performance of a legal duty, 

or a person assisting the officer and acting under the officer's direction; 
(2) Whenever necessarily used by a person arresting one who has committed a 

felony and delivering him or her to a public officer competent to receive him or her 
into custody; 

(3) Whenever used by a party about to be injured, or by another lawfully aiding him or 
her, in preventing or attempting to prevent an offense against his or her person, or 
a malicious trespass, or other malicious interference with real or personal property 
lawfully in his or her possession, in case the force is not more than is necessary; 

(4) Whenever reasonably used by a person to detain someone who enters or 
remains unlawfully in a building or on real property lawfully in the possession of 
such person, so long as such detention is reasonable in duration and manner to 
investigate the reason for the detained person's presence on the premises, and 
so long as the premises in question did not reasonably appear to be intended to 
be open to members of the public; 

(5) Whenever used by a carrier of passengers or the carrier's authorized agent or 
servant, or other person assisting them at their request in expelling from a 
carriage, railway car, vessel, or other vehicle, a passenger who refuses to obey a 
lawful and reasonable regulation prescribed for the conduct of passengers, if such 
vehicle has first been stopped and the force used is not more than is necessary to 
expel the offender with reasonable regard to the offender's personal safety; 

(6) Whenever used by any person to prevent a mentally ill, mentally incompetent, or 
mentally disabled person from committing an act dangerous to any person, or in 
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enforcing necessary restraint for the protection or restoration to health of the 
person, during such period only as is necessary to obtain legal authority for the 
restraint or custody of the person. 

 
Philosophy 
The Department recognizes the safety of victims, innocent persons, and officers 
takes priority over the safety of subjects engaged in criminal or suicidal behavior. 
 
De-escalation techniques should be used whenever feasible to increase officer safety 
and limit the number of use of force events that occur. 

 
Use of Force Options 
When determining whether or not to apply any level of force the totality of 
circumstances should be taken into consideration. These include, but are not limited 
to, the following: 

 The conduct of the individual being confronted as reasonably perceived by the 
officer at the time of the event. 

 Officer to subject factors such as age, size, relative strength, skill level, 
injuries, exhaustion, and the number of officers vs. subjects. 

 Influence of drugs, alcohol, and subject’s mental state/capacity. 

 Proximity of weapons. 

 Time and circumstances permitting, the availability of other options or 
resources reasonably available to the officer under the circumstances. 

 Seriousness of the suspected offence or reason for contact with the individual. 

 Training and experience of the officer. 

 Potential for injury to citizens, officers, and suspects. 

 Risk of escape, and what the consequences of escape may be. 

 Other exigent circumstances. 
 
The use of force options below are only a guideline because they do not take into 
consideration the totality of circumstances, which may warrant a more or less forcible 
response from the officer. 

 Command presence:  Body language, just being there. 

 Verbal commands:  Dialogue, etcetera. 

 Physical direction:  Guiding, escorting or directing and Restraints: Handcuffs, 
flex cuffs, or hobbling restraints. 

 Level I control tactics:  Pain compliance, pressure points, counter joint 
techniques, hair holds/control. 

 Aerosol/Mechanical restraint products (OC10) or Conducted Electrical 
Weapons (Taser). 

 Level II defensive tactics:  Punches, kicks, canine bite, elbow strikes, etc. 

 Impact devices:  Baton/flashlight and less lethal extended range impact 
devices. 

 Deadly Force…..Firearms, knives, ramming with vehicles, and roadblocks. 
 
Reporting Use of Force 
Each officer who uses force upon another person at or above Level I control tactics 
while actively engaged in providing police services or who witnesses such a use of 
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force shall write a police report that details the use of force. The employee’s 
supervisor will then complete a separate Use of Force Report for each person upon 
whom force is used. Any force used at or above Level I control tactics and/or the 
below types force will be reported: 

 Physical take-downs, leg sweeps, or tackles 

 Any technique which forcibly requires the subject to end up on the ground. 

 Application of hobbling restraints. 

 Pointing a firearm “on target” at a person. 

 Punches, kicks, elbow strikes, etc. 

 Any use of Aerosol/Mechanical/Electrical restraint products.  

 Canine Bite. 

 Any impact device used to deliver force whether designed for that function or 
not. 

 Any use of less lethal extended range devices. 

 Any action which results in a complained, suspected, or visible injury to a 
subject. 

 
In the rare occasion where a case number is not associated with the incident, at a 
minimum, a memo will be completed documenting the below officer report writing 
factors and upon whom the force was used. A supervisor will be notified who will 
complete a use of force report.  
 
Officer Report Writing for Use of Force Incidents: 
The use of force factors established in Graham v. Connor and current case law 
should guide the reporting of every use of force incident. Officer Reports should 
answer these questions:  

 Who did you perceive you were dealing with? (juvenile/adult, under influence of 
drugs/alcohol, criminal suspect or EDP (Emotionally Disturbed Person), etc. 

 Could you de-escalate the situation? 

 Specify all attempts and techniques used to de-escalate. 

 If de-escalation was not feasible, or was ineffective, provide the reasons why. 

 What did I believe to be the severity of the crime? Why?  

 Did the suspect or EDP pose an immediate threat? To whom?  

 Was the suspect or EDP attempting to flee or forcefully resist? 

 What specific verbal warnings were given before force was applied? 
 
Supervisor/Officer Responsibilities 
Each officer using force upon any person at or above Level I control tactics or in 
doubt whether the actions used amount to a reportable incident and any other officer 
who witnesses such use of force must notify the on-duty supervisor as soon as is 
practical, but always before the officer clears the scene. The supervisor will complete 
a Use of Force Reporting Form (Policy 9.6) normally by the end of their shift. The 
supervisor shall normally: 
1. Interview all police employees involved or who were witnesses as well as any 

other witnesses and the recipient of the use of force, if appropriate. 
2. Interviews of police employees will be done in accordance with the LPOG or 
 LPMA contract. 
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3. Examine any injuries visible or complained of and insure that: 
a. Medical treatment is provided.  
b. A medical release form is requested. 
c. Photographs are taken. 

4. Examine police employee’s service equipment if warranted and photograph 
any item of positive or negative evidentiary value. 

5. The supervisor shall attach a copy of the police report to the Use of Force 
Reporting Form (Policy 9.6) which will be used to detail the incident.   

 
Responsibility of the Administrative Commander for Use of Force Reports 
The Administrative Commander is responsible for the following actions regarding the 
Use of Force reports: 
1. Maintain statistics on the uses of force on any agency wide basis. 
2. Report trends observed to the Chief of Police. 
3. Evaluate and file those reports in a manner conducive to capturing the 

required information on individual employees for use in the early identification 
system. 

4. Maintain files of completed Use of Force reports. 
5. Annually disseminate use of force statistics to the Chief of Police, 

Administrative Sergeant, and Defensive Tactics instructors. 
 
Use of Deadly Force  
When a firearm is used by an officer, it must be with the realization that the death of 
an individual may occur. The decision to use deadly force lies with the individual 
officer. Justification for the use of deadly force must be limited to what reasonably 
appear to be the facts known by an officer at the time he or she decides to shoot.  
 
RCW 9A.16.040 Justifiable homicide or use of deadly force by public officer, peace 
officer, person aiding. 

 

(1) Homicide or the use of deadly force is justifiable in the following cases: 
(a) When a public officer is acting in obedience to the judgment of a competent court; 
or 
(b) When necessarily used by a peace officer to overcome actual resistance to the 
execution of the legal process, mandate, or order of a court or officer, or in the 
discharge of a legal duty. 
(c) When necessarily used by a peace officer or person acting under the officer's 
command and in the officer's aid: 
(i) To arrest or apprehend a person who the officer reasonably believes has 
committed, has attempted to commit, is committing, or is attempting to commit a 
felony; 
(ii) To prevent the escape of a person from a federal or state correctional facility or in 
retaking a person who escapes from such a facility; or 
(iii) To prevent the escape of a person from a county or city jail or holding facility if the 
person has been arrested for, charged with, or convicted of a felony; or 
(iv) To lawfully suppress a riot if the actor or another participant is armed with a 
deadly weapon. 
 
(2) In considering whether to use deadly force under subsection (1)(c) of this section, 
to arrest or apprehend any person for the commission of any crime, the peace officer 
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must have probable cause to believe that the suspect, if not apprehended, poses a 
threat of serious physical harm to the officer or a threat of serious physical harm to 
others. Among the circumstances which may be considered by peace officers as a 
"threat of serious physical harm" are the following: 
(a) The suspect threatens a peace officer with a weapon or displays a weapon in a 
manner that could reasonably be construed as threatening; or 
(b) There is probable cause to believe that the suspect has committed any crime 
involving the infliction or threatened infliction of serious physical harm. 
 
Under these circumstances deadly force may also be used if necessary to prevent 
escape from the officer where, if feasible, some warning is given. 
 
(3) A public officer or peace officer shall not be held criminally liable for using deadly 
force without malice and with a good faith belief that such act is justifiable pursuant to 
this section. 
 
(4) This section shall not be construed as: 
(a) Affecting the permissible use of force by a person acting under the authority of 
RCW 9A.16.020 or 9A.16.050; or 
(b) Preventing a law enforcement agency from adopting standards pertaining to its 
use of deadly force that are more restrictive than this section. 
 
When use of a firearm may be appropriate: 
(1) A police officer is authorized and has the duty to prevent death or serious 

injury to self, a fellow officer or a member of the public by utilizing whatever 
force necessary, including the use of firearms.  

(2) An officer may discharge a firearm in the performance of a police duty for the 
following reasons:  
(a) To defend himself/herself or another person from an immediate threat of 

great bodily harm or imminent peril of death.  
(b) When affecting an arrest and the officer has knowledge at the moment he 

fires that the person to be arrested:  
a. has committed, attempted to commit, or presents an immediate threat 

of committing a felony while armed or threatened use of violent physical 
force with present ability against an individual;  

b. may otherwise endanger life or inflict grievous bodily harm to another 
person unless taken into custody without delay;  

c. when an attempt is made using a deadly weapon or threat of great 
bodily harm to obtain the release of a prisoner who is in the lawful 
custody of an officer;  

d. to effect the arrest and/or prevent the escape of a person who is known 
by the officer to have committed a dangerous felony, when not securing 
the person's  immediate arrest would result in immediate danger to the 
public safety and when any other  available means to obtain custody 
would be ineffective.  

(c) A verbal warning should precede the use of deadly force, where 
feasible. 

 
ALWAYS REMEMBER, IF AT ALL IN DOUBT - DO NOT SHOOT. 

http://apps.leg.wa.gov/RCW/default.aspx?cite=9A.16.020
http://apps.leg.wa.gov/RCW/default.aspx?cite=9A.16.050
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B. Officer Guidelines for the Discharge of a Firearm:  

The discharge of a firearm is an irrevocable action and the officer must make 
an instantaneous evaluation of the facts and circumstances prior to firing the 
weapon. The following guidelines are provided to aid officers who are required 
to discharge firearms:  
(1) Have all other methods of apprehension been exhausted?  
(2) What is the seriousness of the committed offense?  
(3) Are innocent people in the line of fire and what type of backstop is 

present?  
(4) Can the suspect be clearly seen?  
(5) Be conscious of the danger of firing while running or jumping due to 

  erratic control of the weapon by the officer and the potential danger to 
  surrounding persons.  

(6) The officer should take every precaution known to him/her at the time 
 prior to the use of deadly force.  

 
C. When the use of a firearm is not appropriate: 

(1) Upon any person ordered to halt for a mere suspicion who offers no 
resistance and simply runs away to avoid arrest.  

(2) Into a crowd or where there is risk to innocent persons.  
(3) At or from a moving vehicle unless a human life is in immediate peril of 

death and there are no other reasonable alternatives or means of 
escape from the peril of death.   

(4) If a vehicle is being driven at you – all reasonable attempts will be made 
to get out of the way rather than shoot at the vehicle as shooting at 
moving vehicles has proven to be an ineffective tactic at stopping 
vehicles. 

(5) Warning shots are prohibited.  
(6) The weapon is never to be used as a bluff.  It should only be pulled if 

you are concerned you might need to use it.  
 
The above areas are not all inclusive but merely examples of when the use of 
a firearm would not be appropriate. 

 
D. Deadly Force to Destroy Animals.  

Deadly force may be used to destroy a dangerous animal or an animal so 
badly injured that humanity requires its removal from further suffering.  The 
following recommended guidelines are provided to assist officers faced with 
the task of destroying an animal.  
(1) The animal may be destroyed only after attempts to notify the Animal 

Control Center have been made and the agency either declines to 
respond or has not responded after a reasonable length of time.  If the 
owner is present, consent is needed.  

(2) Officers should adhere to the following guidelines when permissible:  
(a) Remove the animal to a place of relative safety and out of public 

view, if possible.  
(b) Shoot down into the animal from close range so that the 

projectile will enter the ground if it passes through the body. 
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(c) Do away with the animal by firing into the cranial cavity so as to 
minimize suffering unless the possibility of rabies exists.  In this 
case, the animal should be shot in the chest cavity directly 
behind the front leg.  

(d) The Animal Control Center or City Public Works Department 
should be notified to remove the carcass.  

(e) Do not leave the carcass exposed to the public; cover when 
possible.  

(3) Officers discharging a firearm to destroy an animal will immediately 
notify their supervisor and complete a memo detailing the 
circumstances by the end of their duty day. 

 
Deadly force may also be used against an animal that poses an immediate danger of 
causing serious injury to an officer or another person.  The officer should consider the 
circumstances and the information available to the officer at the time before firing at 
an animal.  These circumstances may include but are not limited to: 
(1) The size and type of animal. 
(2) The demeanor of the animal (Is it aggressive, charging or attacking?) 
(3) Whether the animal can reasonably and effectively be contained. 
(4) Other reasonable alternative force options available at the time. 
(5) The safety of others who may be in the line of fire. 
 
If an officer shoots an animal under these circumstances, the officer will immediately 
notify the on duty patrol supervisor.  The supervisor will respond and notify the 
Detective Supervisor, who will coordinate investigation of the scene. 
 
Use of Force, Injury or Death Involved 
Whenever a department member uses force which results in substantial bodily harm 
or kills another person, he/she shall immediately:  
1. Request necessary emergency medical aid.  
2. Notify TCOMM of the incident and the location.   
3. Render first aid as necessary.  
4. Limit communication concerning the incident to telephone when possible. 
 
Note:  RCW 9A.04.110 (b) "Substantial bodily harm" means bodily injury which 

involves a temporary but substantial disfigurement, or which causes a 
temporary but substantial loss or impairment of the function of any bodily part 
of organ, or which causes a fracture of any bodily part. 

 
Responsibilities of Primary Investigating Officer Assigned to the Scene.  
1. Establish a perimeter around the scene and keep all unauthorized persons 

outside.  
2. Preserve evidence in its original location and condition unless it creates a 

hazard or may be contaminated.  
3. Notify the shift supervisor and request their presence at the scene. 
4. Direct and assign incoming officers pending the shift supervisor's arrival.  
5. Secure names and addresses of all witnesses and take statements if possible.  
6. Assign officer to guard any suspect, injured or dead, at all times.  
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Guard Officer's Responsibilities:  
1. Secure and preserve all evidence found on the suspect's person.  
2. Remain with the suspect at all times.  
3. Accompany him/her in the ambulance or aid car to the hospital.  
4. Upon arrival at the hospital, contact the supervisor/commanding officer and 

inform him/her of the suspect's condition.  
5. Obtain clothing from injured suspects at the hospital. Get the names of 

hospital attendants who removed clothing from the suspect. Gather the 
clothing in their presence and process it as evidence.   

6. In the event the suspect is deceased, care should be taken to advise 
representatives of both the hospital and medical examiner's staffs that all 
personal items shall be preserved for possible evidence.  

 
Members at the scene shall not make statements to members of the media but shall 
refer them to the Chief or his designee. The supervisor at the scene of a situation 
involving substantial bodily harm or death shall assume control until the emergency 
situation no longer exists and shall:  
1. Contact the Commander or Chief to activate the Officer-Involved Critical 

Incident Investigation Team and request them to assess the scene.  
2. Maintain perimeter security of the scene utilizing an entry/exit log and allow no 

one to enter until the investigation team arrives.  
3. Secure the weapon(s) used in the exact condition as when it was used and 

place it in evidence for processing.  
4. See that the officer(s) who used force verbally report to a supervisor a brief 

summary of the incident utilizing the form attached to this policy. 
5. The officer(s) who used force should then be transported to the station as 

soon as possible for evidence processing and to answer any preliminary 
questions from the Officer-Involved Critical Incident Investigation Team.  

6. Ensure that all necessary reports and statements have been completed.  
 
Post Use of Force Procedures - Shootings, Death or Substantial Bodily Injury 
The employee involved in a shooting incident of other use of force incident which 
results in death or substantial bodily harm will be assigned to Administrative Leave. 
Station duties may be offered as an alternative to Administrative Leave at the 
discretion of the Chief. The assignment to Administrative Leave or station duties is 
not to be construed as punishment or that the employee has acted improperly. 
Employees will only return to full duty after the review process has been completed. 
 
All employees involved in a shooting incident or other use of force incident which 
results in death or substantial bodily harm shall make an official police report. The 
current Collective Bargaining Agreement shall be followed as to when the involved 
officer(s) will provide statements. It is an option for the involved employee to waive 
the 48 hour time period and provide a recorded statement to investigators. Involved 
employees may provide additional information at any time during the investigation. If 
the involved officer chooses to make a complete, thorough recorded statement to the 
Officer-Involved Critical Incident Investigation Team, this will suffice as the officer’s 
report.  
 



Lacey Police Department                               2.1 

 04/02/2018                                                                                                              

 9 

In all cases where any person has substantial bodily injuries or is killed as a result of 
force used by an employee, the involved employee will be requested to undergo a 
critical incident interview as soon as practical after the incident. The debriefing shall 
not be related to any departmental investigation of the incident. Nothing discussed in 
the interview will be reported to the department. The involved employee and his/her 
family may request the services of the department psychologist.  
 
In all cases where any person has been injured or killed as a result of a firearm 
discharge by an employee, all associated employees (Officers, Fire Department, and  
Dispatch) will be encouraged to attend a post shooting trauma interview which is 
separate from the one attended by the involved employee. 
 
The involved employee shall not discuss the incident with anyone except the 
department's legal advisor, the employee's psychologist, the chosen clergy, the 
employee's immediate family, or the officer's private attorney as set forth by LPOG or 
LPMA contracts and those assigned to investigate and debrief the employee as 
related to the incident. 
 
Crowd Control Use of Force / Less-Than-Lethal Weapons 
The Department has trained officers equipped to respond to an unruly crowd, civil 
disobedience, unlawful assembly of passive resistors and riot situations. These  
officers will always be deployed with a supervisor who has specific training in riot 
control. It is the responsibility of the officers to follow specific orders from the Team 
Leader, Squad Leaders, and Assistant Squad Leaders.  
 
Team Leaders may employ Use of Force Options as both reasonable and necessary 
based upon the totality of the circumstances.  
 
In the event officers use force in a crowd control situation they should try to identify 
and arrest the suspect(s).  All officers who use force will write a police report 
describing the force used, giving the description of the suspect if not apprehended, 
and turn the report into the Team Leader prior to end of shift. (Also see Policy 2.3 
Less Lethal Tools) 
 
Firearms 
An officer is equipped with a firearm to defend themselves or others against deadly 
force or the threat of imminent deadly force. However, when a firearm is used by an 
officer, it must be with paramount realization that the death of some person may 
thereby be caused and justification for its use is limited to those facts known to the 
officer or perceived by the officer at the time of the decision to shoot. (Also see Policy 
2.2 Firearms) 
 
Reporting Discharge of a Firearm  
A. Any shots fired, including accidental, except those intended shots fired at an 

approved range, are to be immediately reported to the Chief Police in writing 
via the chain of command. This report is to be on the Chief's desk by the end 
of the shift on which the shooting occurred.  If it isn't possible for the officer 
involved in the shooting to comply with this due to injury or 48+ hour time 
period for an official police report in instances of serious injury or death, the 
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supervisor will be responsible to see that a report covering the details is 
completed by the end of that shift.  

B. The report will contain the following information:  
(1) Name of the officer involved.  
(2) Date and time of occurrence.  
(3) Location of occurrence.  
(4) Serial number of firearm discharged.  
(5) Number of shots fired.  
(6) If accidental discharge, how it occurred.  
(7) Description of object, animal, or person(s) fired at.  
(8) Results of shots fired.  
(9) Name of supervisor responding to scene.  
(10) Other pertinent information concerning the incident is to be written in 

narrative form.  
 
Officers Surrendering Weapons 
An officer or his/her partner may be at the mercy of an armed suspect who has the 
advantage, but experience has shown that the danger to an officer is not reduced by 
his/her giving up his/her gun upon demand. Surrendering his or her weapon might 
mean giving away his/her only chance for survival. Therefore, an officer should use 
every tactical tool at his/her disposal to avoid surrendering his/her weapon. 
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SUMMARY STATEMENT TO SUPERVISIOR 
Officer Involved Deadly Use of Force or Substantial Bodily Harm Situation 

 
Case Number: _________________________ Date: ________________________ 
 
Instructions: 
The Lacey Police Department shift supervisor will compel this statement and should 
not deviate from the below contents.  
 
The supervisor will write down the answers provided verbatim on this form, and 
disseminate public safety information immediately via radio transmission as 
appropriate. The complete form will be provided to the first arriving Officer Involved 
Critical Incident Investigation Team member. 
 
The Lacey Police Department shift supervisor receiving this information will submit a 
written report to the Officer Involved Critical Incident Investigation Team. The report 
must cover that the Summary Statement Form was used, the content of the answer 
provided to each question, and that they did not deviate from the specified questions. 
  

 
“_____Rank and Name of Involved Officer_____, I am directing you to give me a 
summary statement in an incident where substantial bodily harm or death has 
occurred. Due to the immediate need to take action, you are ordered to answer the 
following questions listed below. If you refuse to answer these questions relating to 
the performance of your official duties, you will be subject to Departmental discipline 
up to and including termination of employment.” 
 
“At this time and to the best of your knowledge, please answer the following:” 
 
1. From where and in what direction did you fire rounds? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
2. In what direction did the suspect(s) fire rounds? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
3. If you know of anyone injured what is their location? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
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4.  Are any suspects outstanding?  
(If “yes” proceed with below questions, if “no” skip to question 5.) 

 ______________________________________________________________ 
______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
4a. What are the suspect’s description? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
4b. How long have they been gone? 
 ______________________________________________________________ 

______________________________________________________________ 
 
4c. Were they armed? With what type of weapon? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
4d. Are there any other safety risks known about the outstanding suspect(s)? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
5. Does any evidence need protection, if so where is it located? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
6. Are there any known witnesses, if so where are they located? 
 ______________________________________________________________ 

______________________________________________________________ 
______________________________________________________________ 

 ______________________________________________________________ 
 
“_____Rank and Name of Involved Officer_____, in order to prevent the potential 
contamination of your statement, I order you not to discuss this incident with anyone, 
including your co-workers and/or chain of command, prior to the arrival of the 
assigned investigators, with the exception of your legal or guild representation.” 
 
__________________________  _______________ _____________      _____ 
  Name of Requesting Supervisor Rank    Date   Time  


